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Message from the Chairperson
It is with great pleasure that I write this report on the Gay and Lesbian Network (GLN).
Over the past years, GLN has improved a strategy

through one of the most diﬃcult times. Your hard

that has often distinguished it from other Lesbian,

work has paid oﬀ and we continue to celebrate GLN

Gay, Bisexual, Transgender, Queer, Intersex, Asexual

and the work that it does so eﬃciently.

(LGBTQIA+) organisations, which is from greater
community involvement. This work assists in

We bid farewell to four (4) of our Board members

emphasising the fact that we are united in our

during this cycle:

diversity.

•

Dr/Professor Heidi van Rooyen who has been the
Board Chairperson for many years and has helped

As the Executive Committee (Board), our interest is

GLN through many changes – we thank her for her

on not only the beneﬁciaries and programme

dedication and commitment over the years and

activities but also on governance, which is our

wish her well in her future;

primary role. This governance includes focussing on

•

Ms Nontuthuko Zuma who has work

•

Rev Stephen Tully who has been placed in Ballito;

commitments outside of Pietermaritzburg;

matters of ﬁnance and staﬃng. As a Board we have to
balance GLN's limited resources whilst promoting

and

the furtherance of the programme work that needs to
continue. This has been a diﬃcult task as challenges

•

Advocate Juanita Easthorpe whose work

facing funding this past year have been diﬃculty but,

commitments were becoming ever more

we also know that it has aﬀected most NPO's.

demanding.

However, we are on the road to recovery although

We cannot suﬃciently convey our heartfelt thanks to

major fundraising still needs to be done in order to

the members of the Board, both past and present for

establish long-term ﬁnancial sustainability.

their service and commitment over the years.

One of the ways that we have done this is by

We welcome our new Board members and future

completing a review strategy programme where new

members and wish them well in the future

strategies could be developed for fundraising. These

development of GLN.

strategies would include new staﬀ positions and new
programmes which would ultimately help GLN into

Juanita Easthorpe

the future. We thank our consultants (Warren Banks

Acting GLN Chairperson

and Dawn Cavanagh) for their hard work and

June 2019

dedication in working towards a successful strategic
review plan, which ﬁts with the vision and mission of
GLN.
A heartfelt thanks goes to our staﬀ at GLN and the
Director (Anthony Waldhausen) for their hard work,
positive attitude and dedication to making GLN work
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Message from the Director
GLN is going through exciting times with the completion of our review and strategic
processes that has prepared us for the next ﬁve-years and changes to GLN as a whole.
We did experience some ﬁnancial challenges in 2018
but managed to turn things around with the support
from the Other Foundation and Heinrich Boll
Foundation. We would like to acknowledge their
support, encouragement, and belief in GLN.
During these challenging times it provided us an
opportunity to take a breather and to stop and to
reﬂect on our past and present to moving forward
with a new strategy and exciting plans. The strategy
assisted us to review our programmes and projects
and now will focus on our work with LGBTIs at a local
rural level and work in three areas of Estcourt,
Bergville, Greytown, and Pietermaritzburg and at
higher institutions at University of KZN and Durban
University of Technology in Pietermaritzburg.
We are the only LGBTI organisation in South Africa
that would focus our work in deep rural areas of
KwaZulu-Natal moving forward. This would also look
at LGBTI movement building at a local level and
providing LGBTI people in rural areas with the skills
and knowledge to take up their issues and to engage

with various stakeholders including traditional
leadership as well.
Through these processes we have identiﬁed major
gaps that we would need to improve and includes
our monitoring and evaluation, documenting our
work, institutional knowledge development,
resource mobilization for long-term ﬁnancial
sustainability, capacity building for staﬀ and board.
GLN is going through a transitional phase and we
busy with developing detailed workplans, budgeting,
and making changes to our internal policies as well.
We would like to express our sincere appreciation to
Brian Sibeko our new board chairperson who is
assisting us in developing our programmatic
workplans, staﬀ performance plans and monitoring
and evaluation processes. His contribution and
support is invaluable and we acknowledge his
passion and dedication.
We would also like to thank the following consultants
Warren Banks, Dawn Cavanagh and Khumo
Ketshaabile who initially
provided guidance and support
on a pro bono basis at the
beginning before coming fully
involved in assisting us with the
review and strategy processes
that was funded by the Heinrich
Boll Foundation.
With all the restructuring, we
have also had a number of board
members leaving GLN due to
personal reasons, increased
workload and relocations to
other parts of KZN. We
acknowledge the following
board members for their support
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and dedication Heidi van Rooyen, Juanita Easthorpe,
Stephen Tully, Sharon Grussendorf and Nontuthuko
Zuma.
We have also trained staﬀ on podcasting with the
support from the Children's Radio Foundation and
established LGBTI youth reporters which are known
as the Queer Platform Reporters (QPR). They have
recorded numerous radio interviews on topical
LGBTI and community issues. They have become
very proactive and posting podcasts on social media
and actively improved GLN's social media presence
to such an extent that we have over 5000 likes and
followers on Facebook alone.
GLN staﬀ continue to work hard, are committed to
GLN, and are very involved in the changes taking
place within GLN. They have taken on the new
changes, have been working on developing
comprehensive workplans for their respective

programmes, and have exceeded project targets for
some of the projects funded by our current donors.
Tracey Sibisi, programme coordinator was awarded a
scholarship from Inclusive Aﬃrming Ministries (IAM)
to complete a B.Th. (Honours) in Gender and Religion.
We would also like to acknowledge our current
donors who have provided continued support to GLN
and we thank them for supporting our work and
having all the trust in GLN. They are Open Society
Foundation for SA, Heinrich Boll Foundation, US
Embassy, European Union, Other Foundation, PMB &
District Community Chest.
The future of GLN looks positive and we looking
forward to moving forward with our new strategy and
working in rural areas of KwaZulu-Natal and creating
opportunities for LGBTI people in rural areas.
Anthony Waldhausen
Director

Heidi
van Rooyen

Nontuthuko
Zuma

Juanita
Easthorpe

Sharon
Grussendorﬀ
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Programme Reports
Creating an Enabling Environment
Tracey Sibisi –
Creating an Enabling Environment Coordinator

The Creating an Enabling Environment programme
was established with the aim to respond to cases
reported by the LGBTI+ community of secondary
victimization when trying to access government
services within their communities. Through this
programme, key stakeholders have been sensitized,
with the main goal being to help them respond to the
rights of the LGBTI+ community, making them aware
and accountable for secondary victimization.
Through this programme the Gay and Lesbian
Network has accomplished great strides in its
a dvo c a cy wo r k , fo c u s i n g o n e n g a g i n g k ey
stakeholders at provincial and local levels in
education, awareness raising and intervention. This
has been accomplished by addressing issues such
as discrimination, victimization, lack of realisation of
rights and systematic failure of service providers,
including work with traditional and religious leaders.
Strategic Objective:
Key Stakeholders have been made aware of LGBTI
issues and are responding appropriately to LGBTI+
needs.

KwaDlamini Tribal Council in Estcourt

Sub Objective:
Communities, their leaders, and the health, police
and targeted educational institutions in the area,
which they serve, provide an enabling and
supportive environment for LGBTI+ residents.
This year has seen a shift in the activities
implemented to achieve this goal and they are as
follows:
• Serving on accountability structures such as the
Hate Crime Working Group, LGBTI Provincial Task
Team and LGBTI National Task Team addressing
reported hate crimes
• Distribution of hate crime booklets
• Dialogues with traditional leaders and healers
• Gender and sexuality sensitization with Laycounsellors, Community Care Givers and
CBO/NPO Field implementers
• Dialogues with Religious leaders
• Gender and sexuality workshops with various
government stakeholders
• Human Rights Workshops

Mbabazane Church- Families of LGBTI
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Within the past year the programme has seen a great
shift in its focus with a deeper and more narrow view
on work within rural communities, with most of our
work now engaging more with rural tribal leadership
and religious leaders, who hold great inﬂuence
within tribal led communities, especially with a great
hold over the impact the community has on LGBTI+
individuals. Addressing misconceptions of power
that they hold over LGBTI+ individuals, as well as

myths that have contributed greatly to hate crimes
perpetrated against the LGBTI+ community.
With cultural and religious norms of masculinity,
femininity and what it means to ﬁll a speciﬁc gender
role within the community, the LGBTI+ community
has struggled within these areas to gain acceptance
and with this have fallen victim to various forms of
violence, discrimination, as well as marginalization.

With the help of the European Union (EU) project, Khulumani Sekuyisikhathi, in collaboration with six other
organisations forming the Khulumani Collective, the Gay and Lesbian Network has seen great work within the
past year working with traditional leadership, with sensitization workshops hosted with tribal councils, traditional
healers, communities of deep Christian faith and LGBTI+ communities, we have seen an overwhelming need to
learn and engage on the issues aﬀecting the LGBTI+ community, which also helped in addressing and raising
awareness on issues of lack of realisation of rights which aﬀects those that are seen as inferior within the
community. This was also done through a dialogue, which was also supported by the Heinrich Boell Foundation
(HBF) with traditional leaders, healers and religious leaders based in tribal communities to not only raise
awareness on identiﬁed issues, but to also work together on ﬁnding solutions and a way forward, which was very
successful within our dialogue held on the 27th to the 29th of June 2018, titled 'Postcolonial Amnesia: The
Construction of Homosexuality as UnAfrican - Sithukusela Ugaba Othuthwini'.

Traditional Leader/Healer Conference held on the 27th to the 29th of June 2018

We have seen a great shift from GLN advocating for
change on behalf of the LGBTI+ community, to
LGBTI+ individuals mobilizing and organizing
themselves in partnership with the Network to hold
community leaders accountable for unequal service
delivery, ill treatment and secondary victimization,

not only addressing issues aﬀecting the queer
community, but the rights of the communities they
each represent and the lack of service delivery areas
identiﬁed. Building relationships with UKhahlamba
Community Radio in Estcourt, as well as the Estcourt
Media House which have committed themselves to
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helping the Gay and Lesbian Network in raising
awareness on issues of hate crimes and
discrimination within their local community, which

has been a great success thanks to support from the
Open Society Foundation for SA (OSF-SA).

Thandisizwe Community Care Giver College Gender Diversity Training

With support from Ujamaa and the UKZN School of
Theology department, that have continued to ensure
access to religious gatekeepers, we have been
successful in sensitizing clergy on gender diversity,
also partnering with the KwaZulu-Natal Council of
Churches in raising awareness on the treatment of
LGBTI+ individuals within the church, which also
meant that we focus on the impact of the language
used when preaching the gospel, with an awareness
of the correct terminology to be used in addressing
and acknowledging the LGBTI+ community in order
to create a safe and welcoming environment within
religious spaces for all members.

The Gay and Lesbian Network has suﬀered a great
loss within the period of April 2018 to March 2019,
with the ﬁnancial challenges we have seen a great
decrease in the number of staﬀ members. Having to
adapt to this has been a great challenge and it has
been a trying time, but with this said we have become
a stronger team, with clear goals and we continue to
answer to the calls of those we serve and partner
with. We hope that we will continue to receive your
continued support, strengthen old partnerships and
build new relationships to ensure the successful
implementation of programme activities to allow for
greater impact and positive change within our
communities for all.
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Programme Reports
Outreach
Sphelele Ntshiba
Outreach Coordinator

Through the changes at GLN, we have managed to
change the programmes and our work is now
focused at a community level and advocacy. It is very
crucial to have a depth understanding of the
Outreach Program of providing services to any
populations who might not otherwise have access to
those services. A key component of outreach is that
the groups providing it are not stationary, but mobile;
in other words, they are meeting those in need of
outreach services at the locations where those in
need are.
Dangerous places, placing their lives at risks for
economic improvement for future generation and
GLN visit real deep rural areas, with real people, real
mentality, real issues and real emotions. Striving to

provoke them in their comfort-zone and challenge
the known with the unknown, but our tremendous
goal is to mend the broken walls between our
families, siblings, extended families and peers.
Program Goal:
• Helping families to be able to better understand
their LGBTI oﬀspring
• Assisting LGBTI people to comprehend their
identity
• Harnessing homophobic attacks which may be
deliberate or undeliberate
• LGBTI minorities to have a valued VOICES in their
communities
• Provide Psycho-social support

UKZN hosted a GBV Awareness, invited variety of stakeholders for example: Clinic Campus Nurse, SRC,
ITEACH(Sangoma Organisation), Ms Muzi Zuma( Make-up Artist, TB/HIV Care Ambassodor), TB/HIV Staﬀ and Bobo(
Young TransGirl: entertainment)….it touched GBV that continuous occurring in the residence areas, escalating number
of new STIs and HIV new incidences and MMC.
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A variety of methodologies have been applied when
implementing the Program, because we working
with unique individuals, who have been groomed to
solely live on what is being claimed to be the truth,
YES, it not easy to change people's mentality
overnight.
We have meet some challenges along the way:
• LGBTI people running away from us
• Community Gatekeepers changing conﬁrmed
venue on the last minute.
• Outreaching with no commodities
ACHIEVEMENTS:
1. Estcourt two mama's volunteered to mobilise
people and LGBTIs in their communities on our
behalf.
2. C o o r d i n a t o r a p p o i n t e d a s a n L G B T I

3.

4.

5.

6.

Representative in UMgungundlovu District for
LGBTI Sector.
Chief and Izinduna of KwaDlamini deep rural area,
allowed GLN presence and allowed to sensitize
the Tribal Court committee and their community.
A successful camp, that looked intensively how
traumatic events plays crucial role in shaping an
individual, understanding of their community and
how to be an inﬂuential citizen within your
community.
Held three awareness campaigns on how GBV as
a contributing factor in the escalation of HIV
epidemic within our communities (DUT, UKZN &
Nhlazatshe area in Edendale area).
A strong relationship established with DUT PMB
Campus and UKZN Management, SRC & students
Hosing.

Estcourt Imvelo# Organisation Members and a Mother of an LGBTI… successful events
that was focusing on Personal Branding and Understanding the SELF

#we here to serve you
#safe space for all marginalized individual
#easy access to all services without fear of stigma and discrimination & secondary victimization
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From Berlin to Pietermaritzburg
by Elena Schaetz
(Volunteer from Germany at GLN)

When you travel across the globe, spending hours in
an aeroplane, until you ﬁnally arrive in a completely
diﬀerent country, you usually ﬁnd yourself in a dazed
state of mind. The mind always takes longer to settle.
Sometimes it takes days, sometimes weeks need to
pass for you to feel present again.

discrimination and the HIV-epidemic but also about
the rising awareness and understanding of these
topics. Successful queer artists like Zanele Muholi
and other outstanding activists shaped my ideas of
the South African queer community. They made me
curious to learn more about the connection of
culture and sexual identity – a topic that I only knew
from a very western point of view.

Arriving in Durban was overwhelming – the sun was
burning down once I left the airport, coming from
freezing Germany, this was quite the contrast. I spent
a few days exploring the city, wandering around the
beach and breathing in the salty air that blows from
the Indian Ocean. A few days later, it was time to head
to Pietermaritzburg to start my ﬁrst day at GLN and of
course, the excitement grew bigger each day. It was
not only my ﬁrst time in South Africa but also my very
ﬁrst time volunteering at a local NGO, so I didn`t quite
know what to expect.

During my ﬁrst week at GLN, I joined the team on a trip
to Estcourt where we did multiple workshops in the
rural areas, I interviewed diﬀerent LGBT+ activists
and experienced GLN`s work in the communities.
Now one month has passed since I arrived in
Pietermaritzburg. I`ve attended GLN`s events,
workshops and staﬀ meetings and got a better
understanding of the team`s important work; which is
an experience that I am very grateful for.

Before coming here I read about the situation of the
LGBT+ community in South Africa, about hate crimes,

Elena will be volunteering at GLN for two months
from February to March 2019.

Left to right: Sphelele Ntshiba (Programme Coordinator), Phili Phungula (oﬃce Administrator), Anthony Waldhausen
(Director), Qiniso Ntuli (Finance Oﬃcer), Elena Schaetz (German volunteer) and Tracey Sibisi (Programme Coordinator)

GAY & LESBIAN NETWORK ANNUAL REPORT 2019

11

Staﬀ
Achievement
Tracey Sibisi, Programme
Coordinator receives a
scholarship and appointed
to Ester House board

Tracey Sibisi, Programme Coordinator was awarded a scholarship from Inclusive
Aﬃrming Ministries (IAM) to complete a B.Th (Honours) in Gender and Religion.
The IAM LGBTIQ Scholarship was created to enhance the relationship between
praxis and academia.
Its purpose is to develop collaborative interdisciplinary research on an
intersectional understanding of SOGIE.
Rev Ecclesia de Lange, Director of IAM said “We are very pleased to award the
Scholarship to Ms. Tracey Sibisi. We wish her well for the research journey
ahead and look forward to be informed by her research project”.
Tracey was also appointed as the board member to Abrina Ester House
which is a temporary, safe and caring shelter for women in distress and their
children and also accommodates men as well. Read up more on Abrina
Ester House at http://www.abrinaestherhouse.org.za/
GLN congratulates Tracey on her appointment to the Abrina Ester House
board and wish her all the best.
Tracey Sibisi and Prof Charlene van der Walt - School of Religion, Philosophy, and Classics,
University of KwaZulu-Natal

Queer
Platform
Reporters,
a podcast
for the Gay
and Lesbian
Network!

The Gay and Lesbian Network volunteers had an opportunity to be trained on
storytelling and podcasting by the Children's Radio Foundation. This has been a
project to develop story telling amongst the LGBTIQ+ community and to use it as an
advocacy tool.
The ﬁrst training was at the end of 2018, where the volunteers were drilled with writing
skills, storytelling, using recorders and diﬀerent radio formats. The ﬁrst round of
training was received with excitement as many of the volunteers were keen and
interested. Many of these volunteers have been friends of the organization for a while
and were really excited to be selected for this training. The ﬁrst part of the training
came with an excellent recording of our ﬁrst podcast on: LGBTI Community and
unreported sexual assaults, which was hosted by Bulelani Mzila. Athenkosi Mdala who
is part of the podcast team had this to say about the experience “ It was a very beautiful
experience, having to work with a group who were ready to put all their skills they had
learnt in 3 days” you can listen to it here https://soundcloud.com/user735247907/show-the-lgbti-community-unreported-sexual-assaults.
The second part of the training was in January 2019 where the training focused more
on social media, jingles, sound editing and more on storytelling. They also established
diﬀerent roles that each person can play. This led to the
establishment of the podcast social media platforms and the
podcast has gained more listeners.
The podcast is a platform to continue Gay and Lesbian
Networks work in advocating for the LGBTIQ+ rights. It gives
the marginalized community a safe space to talk about their
everyday struggles and is an educational tool to create an
enabling environment that in which the queer community can
live safe and be free to be who they are. Follow #QPR on
Facebook: Queer Platform Reporters, Twitter @QReporters
and on instagram at @QueerPlatformRepoe.
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Financial Statements
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Please help

Please donate to help the GLN
The Gay and Lesbian Network is a NGO that relies on donations and support from the community. Your donations help to fund
programs on gender based violence (GBV), creating an enabling environment, outreaching to communities and creating employment
opportunities and services for the LGBTI community. GLN would like to continue raising awareness on LGBTI programs and being a
safe space to those who seek help or support.

Donations can be made
safely and instantly from
anywhere in the world, on
these online platforms.

FRIENDS OF
THE NETWORK

Help us to create
sustainability with
regular monthly
donations as an
individual, family or
business.

We invite you to support our
mission of ensuring optimum
commitment and services for the
upliftment and recognition of the
lesbian, gay, bisexual,
transgender, intersex (LGBTI)
communities.
Bank: Standard Bank
Account name: Gay and Lesbian
Network
Account number: 333301927
Branch code: 040727
Swift code: SBZAZAJJ
Reference: Name & surname

Donate without giving
a cent. Sign up with
MySchool and they
will donate on your
behalf every time you
swipe your card.
Find out more
information at
www.myschool.co.za

https://gaylesbian.org.za/donate/
GLN is a registered public beneﬁt organisation which is tax exempt and has Section 18A (1) status. Every cash donation made to the Network is tax deductible in terms of
Section 18A (1) of the Income Tax Act of 1962, as amended. In terms of Section 4 (h) of the Estate Duty Act, a bequest to a public beneﬁt organisation is exempt from tax in
terms of section 10 (1) (cN) of the Income Tax and is deductible for estate duty purposes.
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Thank you
OUR DONORS
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For free counselling call our
Helpline number on

086 033 3331

or
SMS “HELP” to 079 891 3036
and we will call you back.

www.gaylesbian.org.za
Gay & Lesbian Network

GayLesbianKZN

@GLNkzn

Gay Lesbian Network

Physical Address: 19 Connaught Road, Scottsville, Pietermaritzburg, 3201
Postal: PO Box 100969, Scottsville, 3209, Pietermaritzburg
Telephone: +2733 342 6165
Email: info@gaylesbian.org.za

VISION
A South Africa, in which LGBTI people are accepted, respected and treated as equal human beings and citizens.

MISSION
GLN works with LGBTI+ individuals in promoting recognition of the LGBTI+ community through institutional change and
partnerships in rural communities together with authorities and service providers.

CORE VALUES
Our core values are equality, respect and acceptance.

